
LCA Careers Plan 2024-25 

 

At Lincoln Castle Academy, we work to secure world-class qualifications, knowledge and skills for the future and the good character that together can bring 

success and happiness for the young people in our care. We aim to prepare young people with the understanding they need of the labour market, both now 

and well into the future, so they are ready to take on new challenges, secure training and employment, and lead purposeful and rewarding lives in an 

increasingly interconnected world. Our Careers Education, Information, Advice and Guidance plan is designed to meet the needs of each and every learner 

at Lincoln Castle Academy. It is based on the nationally-recognised Gatsby Benchmarks, which form the basis of an effective Careers education in 

secondary schools. 

 

Gatsby Benchmark What we are doing 

1. A stable careers programme 

Schools and colleges should have an established programme of careers 

education and guidance that is known and understood by students, 

parents, teachers, governors and employers.  

Implementing this written plan, approved by SLT and the AAB, 

appropriately resourced and regularly monitored 

 

Sharing our plan with students, teachers, employers, parents and carers on 

our website. 

 

Questionnaires and surveys to gauge feedback from students 

 

Evaluated at least every three years, based on feedback from stakeholders 

2. Learning from career and labour market information 

Every student, and their parents, should have access to good-quality 

information about future study options and labour market opportunities. 

They will need the support of an informed adviser to make best use of 

available information. 

Labour Market presentations delivered by Greater Lincolnshire LEP, DWP, 

LincHigher (10, 11) 

 

Access to latest LMI on our Progress Careers microsite (all) 

3. Addressing the needs of each pupil 

Opportunities for advice and support need to be tailored to the needs of 

each student. A school’s careers programme should embed equality and 

diversity considerations throughout. 

Systematic record keeping of students’ careers experiences on Compass+ 

 

Regular tracking of leavers’ destinations for 3 years 

 

Targeted support for disadvantaged, vulnerable and SEND students 

 

Additional support for SEND students during Year 9 Options 



 

Sharing destinations data with the local authority 

4. Linking curriculum learning to careers 

All teachers should link curriculum learning with careers. STEM subject 

teachers should highlight the relevance of STEM subjects for a wide range 

of future career paths. 

Students experience curriculum learning in English, Maths, Science and 

Life (PHSCE) lessons that explicitly highlights the relevance of these 

subjects to future career paths. 

5. Encounters with employers and employees 

Every student should have multiple opportunities to learn from employers 

about work, employment and the skills that are valued in the workplace. 

This can be through activities including visiting speakers, mentoring and 

enterprise schemes. 

Year 9 - Agri-Careers Event (4 February 2025) 

 

Year 8 - Professionals Day (March 2005, tbc) 

 

Years 9/10 - Careers Fair (2 May 2025) 

 

Visits by employers to speak with students (ongoing) 

6. Experiences of workplaces 

Every student should have first-hand experiences of the workplace through 

work visits, work shadowing and/or work experience to help their 

exploration of career opportunities, and expand their networks. 

Collaboration with Greater Lincolnshire LEP and CEC to build network of 

employers interested in hosting school visits 

 

Virtual work experience opportunities 

 

Year 10 visits to workplaces (November-December 2024) 

7. Encounters with further and higher education 

All students should understand the full range of learning opportunities that 

are available to them. This includes both academic and vocational routes 

and learning.  

Presentations by academic, vocational and technical providers: 

● Year 11 - sixth forms (Autumn and Spring Term 2024) 

● Year 11 - Lincoln UTC (20 January 2025) 

● Years 9, 10 and 11 - Lincoln College (14 October 2024) 

● Years 9 and 11 - Riseholme College (11 November 2024) 

● Year 10 - ASK Apprenticeships talk (20 May 2025) 

 

Post-16 Providers’ Evening (19 September 2024) 

 

Visits to universities: 

● Year 8 Bishop Grosseteste University (18 June 2025) 

● University of Lincoln (Summer 2025 tbc) 



8. Personal guidance 

Every student should have opportunities for guidance interviews with a 

career adviser, who could be internal (a member of school staff) or 

external, provided they are trained to an appropriate level. These should be 

available whenever significant study or career choices are being made. 

They should be expected for all students but should be timed to meet their 

individual needs.  

Year 9 Options interviews (March 2025) 

 

KS4 individual guidance interviews delivered by Progress Careers 

(ongoing) 

 


